St Hugh's College
Equality Policy

The College’s Aims

St Hugh's College welcomes diversity among itsfs&ttidents and visitors, recognising
the particular contributions to the achievementhef College’s mission which can be
made by individuals from a wide range of backgrauadd experiences.

St Hugh's College aims to provide an inclusive emwment which promotes equality,
values diversity and maintains a working, learnamgl social environment in which the
rights and dignity of all its staff and students egspected to assist them in reaching their
full potential. The College will work to remove abwgrriers which might deter people of
the highest potential and ability from applyinghe College, either as staff or students.

The College’s Commitment

The College is committed to using its best endees/tm ensure that all of its activities
are governed by principles of equality of opportyni

No prospective or actual student or member of st@ffbe treated less favourably than
any other, whether before, during or after thaidgtor employment at St Hugh'’s College
on one or more of the following grounds (subjecaty legal constraints and in relation
to the protected characteristics laid out in thedfity Act 2010): age; disability ethnic
origin; gender (including gender reassignment); it@aror civil partnership status;
nationality; national origin; parental status; pragcy or childbirth; race; religion or
belief (or lack of it); sexual orientation; or lghgor type of contract (eg part-time or
fixed term). The College has separate policiesdoe (Race Equality Policy) and gender
(Gender Equality Scheme and Action Plan) to meetsitecific obligations of the Race
Relations (Amendment) Act 2000 and the Equality 2606. It also has a Code of
Practice on Harassment to protect its members feom form of harassment or
discriminatory behaviour which might inhibit thenofn pursuing their work or studies.

This policy applies to all members of the Colleganeunity, both students and staff,
whether permanent, temporary, casual, part-timeororfixed-term contracts, to job
applicants, to student applicants, current and éorstudents, to honorary and associate
members and to visitors to the College.

With regard to staff, this policy applies (but istrdimited) to advertising of jobs and
recruitment and selection, to training and develepinto opportunities for promotion, to
conditions of service, benefits, facilities and p@yhealth and safety, to conduct at work,
to grievance and disciplinary procedures and tmiteation of employment.

! Under the Equality Act, a person has a disabilitijey have a physical or mental impairment
which has a substantial and long-term adverseteffetheir ability to perform normal day-to-day
activities.



With regard to students, this policy applies (lsuhot limited to) admissions, to teaching,
learning and research provision, to scholarshipsntg and other awards and benefits
under the College’s control, to student support avelfare, to access to College
accommodation and to other buildings, facilitiesl @ervices, to health and safety, to
personal conduct and to student complaints andptiisary procedures.

The College expects all its staff, students andors to take personal responsibility for

familiarising themselves with this policy and tondoict themselves in an appropriate
manner towards other staff, students (prospecttuetent and former) and visitors.

Members of the College community have a duty tattelleagues with respect at all
times, and not to discriminate against, victifiise harassother students, members of
staff or visitors, whether junior or senior to theflne College regards any breach of this
policy by any employee(s) or student(s) as a serioatter to be dealt with through its
agreed procedures and which may result in dis@pfiaction.

In order to realise its commitment to equality pportunity, the College will:

* Promote the aims of this policy.

* Promote equality and good relations between pespteshare a relevant
protected characteristic and people who do notesihar

* Be proactive in eliminating discrimination, incladj harassment, victimisation
and bullying, through training and the productidissemination and review of its
policies, codes of practice and guidahce

* Have regard to its obligations under relevant lagien and for its policies, codes
of practice and guidance to mirror the same ancha@ged to meet the demands
of new legislation.

* Whilst acknowledging that they are not legally birg) have regard to any Codes
of Practice issued or adopted by the Equality anch&h Rights Commission.

* Make this policy, as well as all codes of pracaoel guidance, available to all
staff and students.

2 Victimisation is defined in the Equality Act agating someone badly because they have done a
‘protected act’ (or because the institution belgethat a person has or is going to do a protected
act). A ‘protected act’ is making a claim or coniptaof discrimination (under the Equality Act),
helping someone else to make a claim by givingenge or information, making an allegation
that the further or higher education institutiorsomeone else has breached the Act, or doing
anything else in connection with the Act.

® There are three types of harassment that are finlamder the Equality Act: unwanted conduct
related to a relevant protected characteristic,amed conduct of a sexual nature or that is
related to gender reassignment or sex, and lessiffable treatment because the person
concerned submits to or rejects the unwanted cantdica sexual nature’ can cover verbal, non-
verbal or physical conduct including unwelcome stxadvances, inappropriate touching, forms
of sexual assault, sexual jokes, displaying porayoigic photographs or drawings, or sending
emails with material of a sexual nature.

* The Act includes discrimination by associatioténg related to, or friendly with, someone
with a protected characteristic, or perceiving sonecto have a protected characteristic.



» Review regularly the terms of this policy and a$aciated codes of practice and
guidance.

The policy statement is supported by the Colledgése Equality Policy, Freedom of
Speech Code of Practice, Harassment Code of Rraatid Gender Equality Scheme and
Action Plan.

The College’s Responsibilities

The Governing Body of St Hugh’s College has ovamdponsibility for setting strategic
objectives and for taking all reasonable stepsntsuee equality of opportunity and the
prevention of discrimination, harassment and vigation of staff, students and visitors
in their relationship with the College.

The Equalities Committee is responsible for theettgwment, implementation and review
of policies and practices to support the Collegetpality Policy in relation to staff,
students, visitors and others closely associatéd the College. The Presidents of the
Junior and Middle Common Rooms (or their represdems) are on this Committee, and
it is afforced by such other College members anthbess of College staff as may, in the
opinion of the Principal, most accurately reflebe tdiversity of backgrounds and
experiences within the College.

College Officers and Heads of Department are resipten for the day to day
implementation and delivery of the College’'s stgateobjectives for equality and
diversity.

The College will regularly review the Integrated uatity Policy, as it does with its
policies on race, gender and harassment.

Complaints

The College is committed to protecting its membieosn any form of harassment or
discriminatory behaviour which might inhibit themoin pursuing their work or studies.
Violent, indecent, disorderly, threatening or off@ behaviour or language and bullying
are unacceptable forms of behaviour. The Colledewew seriously any action which

runs contrary to these principles, ensuring anrenment in which the dignity of other

members of College, members of staff and visiterespected.

Any prospective or current student or member df,sba visitor, who has a complaint
concerning a breach of this policy, may bring sacdomplaint to the College.

Harassment by any Senior or Junior Member of thke@e, or by any employee of the
College, on grounds of age, disability, gender sigggnent, marital or civil partnership
status, pregnancy or maternity, race, religion elieb (or lack of it), sex and sexual
orientation is a disciplinary offence and shouldrbeported according to the College’s
Code of Practice. Harassment may be broadly urmetsas consisting of a course of



unwarranted behaviour such as to cause, and whaghreasonably be expected to cause,
such distress or annoyance as seriously to dishepivork or substantially to reduce the
quality of life of another person. It includes aaoffensive physical act, behaviour or
expressions which relate to any of the protectedattteristics.

Complaints of harassment, victimisation or bullymgl be dealt with according to the
College’s Code of Practice on Harassment. Initjatyempts will be made to resolve the
problem informally by discussion and conciliatiol. such attempts fail, formal
disciplinary proceedings may be commenced. Any negrobthe College who wishes to
make a complaint or discuss any possible case ddsbment informally and in
confidence is invited to contact the Bursar, Semutor, HR Manager or any member of
the welfare team. A friend, or (in the case of stitd) a JCR Welfare Officer or MCR
Welfare Officer, can be asked to contact one ofehen behalf of the complainant. The
Code of Practice is available from the Bursaryiartkie College’s website.

Similarly, abusive behaviour of any sort — incluglibut not limited to harassment,
intimidation, victimisation or discrimination on éhgrounds of age, disability, gender
reassignment, marital or civil partnership stapregnancy or maternity, race, religion or
belief (or lack of it), sex and sexual orientatiems a disciplinary offence, which should
be reported through the appropriate channels.
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