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ST HUGH’S COLLEGE 
UNIVERSITY OF OXFORD

Stipendiary Lectureship in Quantitative and Microeconomics
(maternity cover, fixed-term, 4 stint hours per week,
Trinity and Michaelmas Terms 2025)

Job Description and Selection Criteria
`
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Applications are invited for a Stipendiary Lectureship in Economics (Quantitative and Micro) at St Hugh’s College, Oxford, tenable from 20 April to 20 December 2025. This is a fixed-term position (maternity cover) that may be suitable for someone who has recently completed or will shortly submit a PhD or DPhil and who is seeking teaching experience. 
St Hugh’s usually admits c. 12 undergraduates each year for the programmes that include Economics: Economics and Management; Politics, Philosophy and Economics (PPE); History and Economics (there is no single-honours degree in Economics). The appointee will contribute to the Economics teaching at St Hugh’s for these students and must be able to teach Quantitative Economics and Microeconomics to first- and second-year undergraduate students. 
In addition, the appointee will be expected to play a role in the running of Economics and its joint schools in the College, including submitting timely teaching reports each term, attending Freshers’ Week meetings, assisting with the pastoral care of undergraduates, discussing their termly reports with them, and contributing to the Colleges’ Open Days. The appointee will report to the Senior Tutor and will cover for the Tutorial Fellow in Economics, Professor Sarah Clifford, who is a specialist in public economics and applied microeconomics. 
The Role
The appointee will be required to:
· teach Economics (Quantitative and Micro) for an average of up to 4 contact or ‘stint’ hours per week during term-time (https://www.ox.ac.uk/about/facts-and-figures/dates-of-term) to undergraduates at St Hugh’s, including the setting and marking of weekly work;
· set and mark termly college exams (known as ‘collections’) and report on teaching via TMS (the Oxford Teaching Management System);
· work with the Tutorial Fellow in Economics and the College Office to help organize the subject in College; 
· offer pastoral support to Economics students in St Hugh’s in conjunction with the College’s welfare team (including acting as personal tutor for undergraduate students);
· participate in the annual admissions exercise in December each year, for which compulsory additional training is provided.

Benefits and Terms of Appointment 
[bookmark: _Hlk126923024]The basic stipend of the Lecturer will be according to the Senior Tutors’ Committee recommended scale for stipendiary lecturers with a teaching ‘stint’ of 4 contact hours per week during term time. The annual salary for a post at this level is £11,046–£12,205, depending on experience, so the total actual salary for the two terms will be £7,364–£8,137.
A ‘stint’ of 4 hours per week is the equivalent of one third of a full-time role. A full-time role is 37.5 hours per week, so this post equates to 12.5 hours work per week. The appointment will be made for 8 months (20 April to 20 December 2025). There is no entitlement to sabbatical leave. 
The Lecturer will have membership of the Senior Common Room (for which there is a small charge) and will be entitled to three free meals at the common table each week during weeks 0 to 9. They will be able to book space in St Hugh’s in which to deliver teaching and may have access to a shared teaching room.
Contributory membership of USS (the Universities Superannuation Scheme) is also offered. 
Appointments will be subject to the provision of proof of the right to work in the UK. To comply with UK employment legislation successful candidates will be required to provide documentary evidence of their eligibility for employment before starting work with the College. Further information is available at https://www.gov.uk/browse/visas-immigration. 
Selection Criteria
Candidates will be assessed on the basis of the criteria set out below. They should ensure that their application documentation addresses these directly. 
Essential
The appointee must have/be able to demonstrate:
· an undergraduate and a master’s degree in Economics;
· research interests and activity to underpin teaching;
· experience (commensurate with career stage) of teaching undergraduates, including in small groups;
· strong organisational skills and the ability to manage, proactively and reactively, diverse and shifting priorities;
· good communication skills, as well as the sensitivity needed to deal effectively with pastoral duties;
· the ability to work cooperatively with academic and administrative staff in the delivery of student support;
· strong written and oral communication skills including fluent English and English for academic purposes (written and spoken, although not necessarily as a native speaker);
· an awareness of and interest in equality, diversity, and inclusion. 
Desirable  
· a completed or nearly completed PhD/DPhil in a relevant field;
· (as appropriate to career stage) publications in journals, working papers, a future research agenda;
· experience of working with students from groups currently under-represented in higher education and an understanding of how the College can recruit more such students.
Application Process
Applicants should submit the following by email to the College Office (college.office@st-hughs.ox.ac.uk) as a single PDF:
· An application cover sheet (available from the College website: https://www.st-hughs.ox.ac.uk/vacancies/) – this also asks for the names of TWO academic referees whom you should ask to submit references to the same email address by the closing date. 
· An up-to-date curriculum vitae.
· A covering letter (maximum of two A4 pages) showing how the selection criteria are fulfilled and outlining the applicant’s experience and their understanding of the needs of this post. 
Informal inquiries may be made to Professor Clifford (sarah.clifford@st-hughs.ox.ac.uk) or to the Senior Tutor (senior.tutor@st-hughs.ox.ac.uk). These will not influence the selection and appointment procedure in any way. 
The closing date for receipt of applications AND references is noon on Monday 27 January 2025. We hope to interview via Microsoft Teams in the week beginning 10 February 2025. 
Candidates are encouraged to complete a Recruitment Monitoring Form, available from https://www.st-hughs.ox.ac.uk/vacancies/, which will assist the College with monitoring equal opportunities in recruitment. The information given is not used in recruitment decisions and is strictly confidential: is it used for statistical purposes and to ensure that policies are being applied fairly. This form should be emailed separately from your application to hr@st-hughs.ox.ac.uk.
Diversity and Equal Opportunity at St Hugh’s 
The Queen’s College embraces diversity and equal opportunity. Applications are particularly welcome from women, disabled people, and people from Black, Asian, and minority ethnic backgrounds, as these groups are currently under-represented in academic posts in Oxford. The more inclusive we are, the better our work will be. 
The College also shares the university’s commitment ‘to fostering an inclusive culture which promotes equality, values diversity and maintains a working, learning and social environment in which the rights and dignity of all its staff and students are respected.’ The university’s full policy is available at: edu.admin.ox.ac.uk/equality-policy. No applicant or member of staff will be treated less favourably than another because of their gender, marital or civil partnership status, sexual orientation, religion or belief, racial group, age or disability.
We are committed to the principles of equal opportunities and respect for individuals in creating and maintaining an inclusive environment that represents a variety of backgrounds, perspectives, and skills. We value and celebrate diversity and feel that is critical to achieving our strategic aims and long-term success. We work to recruit employees and admit students from a wide range of backgrounds and promote an inclusive culture in which: 
· everyone feels that they are valued and can work to achieve their potential;
· opportunities are open to everyone, and decisions are based on merit and are free from bias; and 
· all of our current and prospective students, staff, and visitors are treated fairly and with dignity and respect, and do not face discrimination. 
All College committee meetings include consideration of its duties under the Equality Act 2010 as they pertain to the committee’s actions and decisions. In formal and informal settings alike, the College endeavours to make decisions that afford equal opportunities to, and foster good relationships between, different groups of people. This commitment, supported by data and routinely monitored, extends to all aspects of our activities: in our outreach activities, in admissions, and in financial support, for undergraduates and postgraduates alike; in the procedures related to hiring and retaining academic and non-academic staff members of the highest calibre; in student support; and in all aspects of fostering an inclusive community in which everyone feels respected, valued, and heard.
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